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Facing the increasingly fierce market environment and the increasingly diverse employees’ 
needs, how to balance employees’ work and life in management has become an increasingly 
prominent problem. Supervisor as the “linking pins” between formal policy and informal 
culture should play an important role. Life-supportive supervision defined as behaviors 
exhibited by supervisors that are supportive of employees’ life roles. These supportive 
behaviors can enhance employees’ satisfaction and promote positive behavior. Therefore, 
life-supportive supervision should be regarded as one of the organization’s core 
competitiveness, and be concerned by the human resources manager, the supervisor, and the 
organization.   
  Through theoretical review, we found that most of past researches focus on the 
organizational support and the supervisor support, and research of life-supportive supervision 
is relatively few. Therefore, based on the conservation of resources theory, we discuss the 
relationship between life-supportive supervision and life satisfaction, prosocial behavior, and 
explore the mediate role of work-life enrichment. From the social exchange theory, we discuss 
the relationship between life-supportive supervision and job satisfaction, proactive behavior, 
and explore the mediate role of relational identification. The data were collected from 589 
employees, using SPSS, AMOS, we found the following conclusions: (1) life-supportive 
supervision can positively predict life satisfaction, job satisfaction, and prosocial behavior. (2) 
Life-supportive supervision can’t predict proactive behavior. (3) Work-life enrichment 
mediated the relationship between life-supportive supervision and life satisfaction, prosocial 
behavior. (4)Relational identification mediated the relationship between life-supportive 
supervision and job satisfaction, but did not mediate the relationship between life-supportive 
supervisor and proactive behavior.  
The main contribution of this research: (1) we focus on the work-life interference, 
broadening the extension of work-family research. (2) We pay attention to the dependent 
variable of life domain, enriching the research of life-supportive supervision. (3) We reveal 
different effect mechanisms between life-supportive supervision and life and work domains. 
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